[CHRISTIAN LEGAL AID CLINIC NAME]
CONFLICT OF INTEREST POLICY
Adopted ____________

Article 1
PURPOSE
The purpose of this Conflict of Interest Policy (“Policy”) is to protect the integrity and mission of [NAME] (the “Corporation”) when it is considering transactions, arrangements, or decisions that may benefit the private interests of a director, officer, key employee, or other person in a position of influence over the Corporation.
The Corporation is committed to conducting its affairs in a manner that honors God, protects the resources entrusted to it, promotes faithful stewardship, and ensures that decisions are made in the best interests of the Corporation and the people it serves.
This Policy is intended to supplement the Corporation’s Bylaws and shall be interpreted consistently with applicable law and the Corporation’s religious and charitable purposes.

Article 2
DEFINITIONS
Section 2.1 Interested Person.  An “Interested Person” means any director, officer, key employee, member of a committee with Board-delegated authority, or other person who has a direct or indirect financial interest, personal interest, or other relationship that could reasonably affect the person’s ability to act objectively in the best interests of the Corporation.
Section 2.2 Financial Interest.  A person has a financial interest if the person, directly or indirectly, through business, investment, family, or other relationship:
(a) has an ownership or investment interest in any entity with which the Corporation has a transaction or arrangement;
(b) has a compensation arrangement with the Corporation or with any entity or individual with which the Corporation has a transaction or arrangement; or
(c) has a potential ownership, investment, compensation, or other financial interest that may be affected by a decision of the Corporation.
Section 2.3 Conflict of Interest.  A conflict of interest exists when an Interested Person’s personal, financial, professional, family, or other interests may impair, or appear to impair, the person’s ability to act solely in the best interests of the Corporation.
A conflict of interest does not necessarily mean that a transaction or decision is improper. Rather, it requires disclosure, evaluation, and appropriate action.

Article 3
DUTY TO DISCLOSE
Section 3.1 Disclosure Requirement.  An Interested Person shall promptly disclose any actual, potential, or perceived conflict of interest before the Corporation takes action concerning the matter.
Disclosure shall include all material facts concerning the Interested Person’s relationship, interest, or involvement.
Section 3.2 Annual Disclosure Statement.  Each director and officer shall annually complete and sign a Conflict of Interest Disclosure Statement affirming that such person:
(a) has received and reviewed this Policy;
(b) understands the duty to disclose conflicts of interest; and
(c) agrees to comply with this Policy.
The Board may require other persons associated with the Corporation to complete a Conflict of Interest dDisclosure sStatements as appropriate.

Article 4
PROCEDURES FOR ADDRESSING CONFLICTS OF INTEREST
Section 4.1 Determination of Conflict.  After disclosure of a potential conflict, the Board of Directors, or an authorized committee thereof, shall determine whether a conflict of interest exists.
The Interested Person may provide information and answer questions but shall not participate in the deliberation or determination regarding whether a conflict of interest exists.
Section 4.2 Interested Person Participation.  An Interested Person may be present to provide information requested by the Board or committee but shall not participate in discussion, deliberation, or voting regarding the matter after providing such information.
Section 4.3 Approval of Transactions.  A transaction involving an Interested Person may be approved only if:
(a) the material facts concerning the transaction and the Interested Person’s interest are disclosed;
(b) the Board or authorized committee determines that the transaction is fair, reasonable, and in the best interests of the Corporation;
(c) reasonable alternatives have been considered when appropriate; and
(d) the transaction is approved by the affirmative vote of a majority of the disinterested directors participating in the decision.
An Interested Person may be counted for purposes of determining whether a quorum (as defined in the Bylaws) exists, but shall not vote on the matter.

Article 5
RECORDS OF PROCEEDINGS
The minutes of any meeting involving a potential conflict of interest shall reflect:
(a) the name of the Interested Person;
(b) the nature of the disclosed interest or relationship;
(c) the information presented concerning the transaction or arrangement;
(d) whether the Interested Person participated in the discussion;
(e) the Board’s or committee’s determination regarding the existence of a conflict;
(f) the alternatives considered, if applicable; and
(g) the final decision and vote.

Article 6
VIOLATIONS OF THIS POLICY
If the Board has reasonable cause to believe that an Interested Person has failed to disclose an actual or potential conflict of interest, the Board shall provide the Interest pPerson with an opportunity to explain the alleged failure.
If the Board determines that a violation occurred, it may take appropriate corrective action, which may include:
(a) requiring additional disclosure;
(b) requiring corrective measures;
(c) removing the person from participation in a particular matter; and/or
(d) taking other action consistent with the Corporation’s Bylaws and applicable law.

Article 7
COMPENSATION DECISIONS
A person who receives compensation directly or indirectly from the Corporation may not participate in discussions or votes concerning that person’s own compensation.
Compensation decisions shall be based on reasonable and appropriate considerations, including the person’s qualifications, responsibilities, comparable compensation data when available, and the Corporation’s financial ability.

Article 8
LOANS PROHIBITED
Consistent with the Corporation’s Bylaws, the Corporation shall not make loans to directors or officers except as permitted by applicable law.

Article 9
ADMINISTRATION
The Board of Directors shall oversee administration of this Policy and may amend this Policy by resolution of the Board without amendment of the Corporation’s Bylaws.
Adopted this _____ day of _________, 20__.
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